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Meeting on: 29 September 2025 from 11.00-12.00 
Place: 1323-316 
PhD committee meeting 
 
Participants: Eric Hillebrand (ECON), Simon Calmar Andersen (SOCSCIBUS), Sven 
Kunisch (BTECH), Dorthe Kirkegaard Thomsen (PSY), Birte Asmuß (MGMT), Susanne 
Kier (LAW, chair), Lasse Lindekilde (PS), Marcus Ernø-Heising (PhD alternate ECON), 
Sara Þöll Finnbogadottir (PhD observer PS), Laura Gaïni (PhD representative PSY, ob-
server), Mads Schäfer Bak (PhD representative, SOCSCIBUS), Pedro Natividade Jørgen-
sen (PhD representative, MGMT), Rita Madsen (PhD representative BTECH), René Ches-
ter Goduscheit (PhD School Head), Randi Groslier Bjælde (Aarhus BSS HR & PhD) 
 
Absent:  Emma Kjær Hargraves (PhD representative PS), Mads Sanker Jørgensen (PhD 
representative, LAW), Alexander Ingemann Lindhardt (PhD representative, ECON) 

MINUTES 

 
1. Approval of agenda 

The agenda was approved without comments. 
 
 
2. Approval of observer 

Marcus Ernø-Heising (Alternate Observer, ECON), Sara Þöll Finnbogadottir 
(Observer, PS) 

The observers were approved without comments. 
 
3. Appointment of new vice-chair of the PhD committee (recommendation 

to the Dean)  

The PhD committee recommends PhD student Alexander Ingemann Lindhardt 
as vice-chair of the PhD committee to the Dean (ref. approved by the Dean). 
 

4. Changes to the PhD Programme portfolio at Aarhus BSS and discus-
sion of implementation of the changes by René Chester Goduscheit, 20 
min 
Appendix: Case presentation Social Sciences and Business – final.pdf 
Appendix 1: Overview of affiliation of PhD students at Social Sciences and Busi-
ness.pdf 
 
The PhD committee took note of the change in the PhD programme portfolio and 
provided inputs for implementation of the decision, including considerations re-
garding the handling of currently enrolled PhD students at the Social Sciences 
and Business (SSB) PhD programme: 
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• There was broad agreement that the transition is a good idea but should be 

made as smooth and flexible as possible.  
o Meetings between PhD students currently enrolled in SSB and the 

programme chairs from the relevant PhD programmes as well as the 
SSB programme chair and, if relevant, representatives from CFA and 
CRF will be held. The graduate school head will participate in these 
meetings if the relevant programme chairs or PhD students should 
consider it necessary. 

• The proposal of a continued possibility to obtain a PhD degree in Business 
and Social Sciences was broadly supported. 

• It was proposed that PhD students currently enrolled in the SSB PhD pro-
gramme, but with less than six months left, stay enrolled in the SSB PhD pro-
gramme and that the rest will be transferred to a relevant PhD programme, 
but with the possibility to refer to the SSB programme chair if desired.  

 
The communication plan to relevant PhD students was also discussed and it was 
proposed to wait with transferring PhD students until the above-mentioned meet-
ings have been held (expected to be in October or November).  
 
The proposals and comments will be presented to the Dean’s office who will then 
decide on how to proceed. 
 

5. PhD Presentations by PhD students, 10 min 
Motivation: 
In each department, PhD students are required to present their research in 
front of their section/department. These presentations are referred to as PhD 
Seminars, “vejlederkollegium”, or, for example, first-year-presentations. The 
structure of these presentations differs between departments, and in some 
cases, the structure could be improved. Specifically, some PhD students have ex-
pressed concerns that their presentations are too short and that they can be in-
timidating to deliver.  
We want to discuss the purpose of these seminars, as it appears to vary across 
departments (e.g., whether main purpose is to evaluate the supervisor's work, 
assessing whether the PhD student is on track, providing practice in dissemina-
tion or offering feedback on research). Naturally, most presentation structures 
include elements of all the aspects mentioned, but departments seem to differ in 
what they regard as the primary purpose. We would like to discuss whether, 
and in what ways, this can be improved so that PhD students across depart-
ments gain the best possible experience and outcomes from delivering presenta-
tions. 
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The purpose of the PhD presentations was discussed. The PhD programme 
chairs explained that the PhD presentations are meant as training in communi-
cating scientific work at fx conferences and the job market. The PhD students 
agreed that this was a relevant purpose, but that this needs to be made clearer.  
 
It was agreed to have a dialogue at the individual PhD programmes to ensure all 
students know the purpose of the PhD project presentation. 
 

6. Discussion about the APV 2025 by all programme chairs, 15 min 
Appendix: Case presentation APV 2025. Pdf 
Appendix: Aarhus BSS Graduate School APV 2025_UK.pdf 
 
The PhD programme chairs shared local initiatives and the follow-up process at 
their individual departments. At all departments the follow-up is part of the gen-
eral follow-up on the APV for all employees. Some of the common issues in the 
APV, i.e. loneliness and pressure, are also relevant for other employee groups 
and will be included in the follow-up.  
 
Many of the PhD programmes has used the Well-being funds as a tool for follow-
up on the APV for PhD students. It was the general notion that the Well-being 
funds are an initiative that is appreciated by the PhD students and the PhD pro-
gramme chairs.  
 

7. Briefings from the Graduate School Head 5 min 
7.1 The upcoming International evaluation of the Graduate School 2026 

by René Chester Goduscheit  
According to the Ministerial Order no 172 of 27 January 2018 (The University 
Act) §14, 5, Danish universities must evaluate their Graduate Schools regularly. 
This has been interpreted as every five years. The last evaluation was conducted 
in 2021. Hence, Aarhus University is evaluating its five Graduate Schools in 
2026.  
 
The process: 
Rector will initiate the evaluation process in collaboration with the Graduate 
School Head. The evaluation will be based on two elements: a self-evaluation re-
port written by the individual graduate schools, and a site visit and written re-
port by an international evaluation panel. The self-evaluation report is expected 
to be ready in the spring of 2026 and will be presented to the PhD committee be-
fore the evaluation panel receives it. The site visit is expected to be in September 
2026. At the site visit the evaluation panel is expected to meet with PhD stu-
dents, supervisors, programme chairs, faculty management, the PhD School 
Head and PHABUSS. After the site visit, the evaluation panel will present a writ-
ten report with recommendations for improving the PhD education at Aarhus 
BSS Graduate School.  
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To follow up on the evaluation, the head of each Graduate School will draft a 
plan for implementation of the recommendations after a discussion with the PhD 
committee. The implementation plan will be presented to Rector and the Univer-
sity Management. Aarhus University makes a summary of the evaluations of the 
five Graduate Schools and informs The Ministry of Higher Education and Sci-
ence about the conclusions. Subsequently, final evaluation reports will be pub-
lished on the websites of the Graduate Schools. 
 

7.2 Briefing on KIP4  
Quality in the PhD Process is a quadrennial survey conducted among PhD stu-
dents at Aarhus University. The survey has the aim of providing specific, local 
knowledge about the university’s PhD programmes to improve the quality. This 
time the results will also be used in the international evaluation.  
 
The PhD students and PhD programme chairs were asked to help improve the 
response rate in the ongoing survey. (ref. the deadline has been extended to in-
crease the response rate.) 
 

8. Written Briefing: Talent Report 2024  
Case presentation talent status report 2024 
Appendix a: Talentrapporten 2024 - AU 
Appendix b: Talentrapporten 2024-BSS 
 
There were no comments on the written briefings.  

 
9. Written Briefing: Employment Survey 2024  

Case presentation employment survey_2024 
 
There were no comments on the written briefings.  
 

10. Written briefings enclosed on decisions made by the graduate school 
head upon delegation from the PhD committee at the constituent 
meeting in January 2025:   
Appendix a: dissertation assessment committee(s) appointed since last meeting 
Appendix b: course(s) approved since last meeting 
There were no comments on the written briefings.  

 
11. Written briefing enclosed on current PhD numbers by René Chester Go-

duscheit 
Appendix: PhD numbers for Aarhus BSS Graduate School per 19. September 
2025 

 
There were no comments on the written briefings.  
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12. Any other business  

As the agenda was busy, an item brought up by the PhD students was moved to 
the next meeting. However, as it turned out that there was time left the PhD stu-
dents choose to bring it up here: 
Motivation: 
For PhD students, doing research in collaboration with a company can be highly 
beneficial. This requires the PhD student to obtain ethical approval and a collab-
oration agreement before the collaboration begins. This can be a time-consum-
ing process and with only 3 years to complete your PhD, it can discourage stu-
dents from pursuing this opportunity. The 7th principle of the University of To-
morrow is about promoting research collaboration with the business commu-
nity and the local community. It is therefore important to encourage PhD stu-
dents to engage in such collaborations. 
 
We want to discuss possible approaches to making this process easier. One ap-
proach is to reduce the time barrier for collaboration by introducing a PhD fast-
track approval process for company collaborations. 

 
René Chester Goduscheit (RCG) noted that there is currently an analysis under-
way, and that it will hopefully be ready for the next meeting. RCG will inquire 
about the possibility of having an employee from TTO present at the departments 
regularly and report back to the PhD committee. (ref. TTO has reached out to the 
PhD administrations about how to streamline processes for PhD students. It is 
expected to follow-up on this at the next PhD committee meeting.) 

 
Copy for:  
Dean  
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