LV GO SCHOOL OF BUSINESS AND SOCIAL SCIENCES
EERY AARHUS UNIVERSITET

Meeting on: 28 March 2025 from 11-12 Minutes
Place: 1443-340
PhD committee meeting

Participants: Eric Hillebrand (ECON), Simon Calmar Andersen (SOCSCIBUS), Sven
Kunisch (BTECH), Dorthe Kirkegaard Thomsen (PSY), Susanne Kier (LAW, chair), Lasse
Lindekilde (PS), Alexander Ingemann Lindhardt (PhD representative ECON), Emma Kjar
Hargraves (PhD representative, PS, vise-chair), Mads Sanker Jorgensen (PhD representa-
tive, LAW), Mads Schéfer Bak (PhD representative, SOCSCIBUS), Pedro Natividade
Jorgensen (PhD representative, MGMT), Rita Madsen (PhD representative BTECH), Al-
exander Pilgaard Kaiser (PSY, observer), Christoffer Green-Pedersen (On behalf of the
Dean), Randi Groslier Bjelde (Aarhus BSS HR & PhD)

Absent: Birte AsmufB (MGMT), Laura Gaini (PhD representative PSY, observer)

Aarhus BSS HR & Ph.d.

Ref.: rgb
1. Approval of agenda Date: 20 June 2025
The agenda was approved without comments.
2. Approval of observer o
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Alexander Pilgaard Kaiser (Observer, PSY)

The observer was approved without comments.

3. Briefing on the enrolment and recruitment of PhD students following
the round of applications in spring 2025 by Christoffer Green-Pedersen
A record high number (527) of applications were received for the spring of 2025
open call, and 78 applicants were assessed as qualified. This time 32 candidates
are recommended for enrolment with grants, distributed as follows: ECON (10),
MGMT (5), PS (7), PSY (4), BTECH (3), SSB (2), LAW (1). 29,5 of these all are fi-
nanced by the graduate school.

Of the candidates offered enrolment, 20 are female and 12 are male. Approxi-
mately 53% are international candidates, and three candidates are offered enrol-
ment in the 4 year scheme. All candidates will be enrolled as per 1 September
2025.

The briefing on enrolment and recruitment in spring 2025 was noted

4. Briefing and discussion on the update of the basic principles of PhD
education at Aarhus University by Christoffer Green-Pedersen (15 min)
On 7 February 2025, the PhD School Heads at AU approved a 6t basic principle
for PhD education at Aarhus University. The new principle concerns the research
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environment and was developed in response to the recent focus on sexism and
offensive behaviour. The basic principles are formulated as core values to ensure
the quality of the PhD education across AU’s PhD programmes and are available
online.

The PhD committee was asked to take note of the 6t basic principle and discuss
how to address this at the departments. The suggestions will be presented to the
Faculty Management at an upcoming meeting.

The briefing was noted, and the following was suggested:

e Create or continue an already existing seminar series at the depart-
ments/sections where the PhD students are encouraged to give talks to make
sure that the PhD student have environments where they feel included

e Making sure that there are people available at the department if the PhD stu-
dents have experiences, they would like to share/discuss in a safe environ-
ment. As an addition to the current possibility of ombudsmand, programme-
chair and supervisor. A list of 5-6 people was suggested, with diversity in
gender, nationality, experience is needed. The list should cover the entire de-
partment.

The programmes chairs are encouraged to look at these suggestions as well as
encourage PhD students and supervisors in their PhD programme to bring for-
ward other suggestions.

The PhD committee will follow up on how the 6t basic principle is implemented
at the different departments.

Follow up on the suggestion about a change in the Rules and Regula-
tions for the PhD Programme from the report “The BSS initiative on
equality: Research environment change as a part of the PhD”, by
Christoffer Green-Pedersen and the programme chairs (10 min)

Aarhus BSS has, as a special focus area related to the university’s Action Plan for
Equality, Diversity, and Inclusion 2023-2025, examined what is appropriate re-
garding ‘Mobility and International Collaboration in the Early Research Career’.
The result was a report “The Aarhus BSS Initiative on Equality: Research envi-
ronment change as a part of the PhD education” with recommendations on how
to ensure the best conditions for an international research environment change
for all PhD students, especially for PhD students with children. One of the rec-
ommendations was changing the Rules and Regulations on the PhD Programme
regarding research environment change stays. Hence, a new version of section
7.2 “Change of research environment — stays abroad” has been approved.
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The PhD committee was asked to take note of the approved change in Rules and Page 3/4
Regulations. _

The PhD committee took note of the change.

The graduate school will inform the Faculty Management and the Academic
Council about the changes. Thereafter a new version of the rules and regulations
will be made available online and information about the change will be sent out
to PhD students and supervisors.

6. Financial Challenges for PhD Students Regarding the Mandatory 3-
Month Research Environment Change by PhD students, 20 min

The PhD committee was asked to discuss what possible solutions should be in-
vestigated to accommodate the issue.

The following solutions were suggested:
¢ Include information about the following in the survival guides:
o successful alternative stays
o suggestions on good activities
o what to look for when planning a stay
o alist of funding opportunities. This should be updated by the stu-
dents with possible comments on what could be relevant for that spe-
cific fund.

e Update the Graduate School website on going abroad. A direct link to the AU
website research abroad should be added as this contains a lot of useful prac-
tical information.

e The faculty should, whenever possible, inform funding bodies about what the
PhD students need funding for, fx accompanying family, up-front payment,
per diems

e The programmes should look into having information meetings on going
abroad. These could include talks from people who went abroad about what
they did and talk on the more formal matters

¢ Encourage the supervisors to help align expectations with the host, if they
know the host/research group in advance

Next steps:

The PhD programmes should consider the above suggestions and discuss what
could be relevant for their programme.

The graduate school should update the website.

7. Written briefings enclosed on decisions made by the graduate school
head upon delegation from the PhD committee at the constituent
meeting in January 2025:
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Appendix a: dissertation assessment committee(s) appointed since last meeting Page 4/4
Appendix b: course(s) approved since last meeting —

There were no comments on the written briefings.

8. Written briefing enclosed on current PhD numbers by Christoffer Green
Pedersen
Appendix: PhD numbers for Aarhus BSS Graduate School per 10 March 2025

There were no comments on the written briefings.

9. Any other business
No other business.

Copy for:
Dean
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